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Background 


UNISON has made a formal request via the NHS Staff Council to ensure that NHS 
employers will get it right when it comes to paying staff for the Platinum Jubilee bank 
holiday which will take place on Friday 3 June. This follows the May bank holiday 
which has been moved to take place on Thursday 2 June. 


UNISON has been clear from the outset in that we expect the additional bank holiday 
to be treated as any other public holiday, meaning it should attract payments which 
are in line with section 13.4 of the NHS terms and conditions! 


In other words, members should be paid the relevant Public Holidays unsocial hours 
rate or double time overtime rate for the shift they are working as well as equivalent 
time off in lieu. This is the very least they deserve after having worked tirelessly 
through a two-year pandemic. 


UNISON and the other trade unions have highlighted that the benefits to staff and 
employers are obvious, especially during a time where staff are feeling disillusioned 
and burnt out with many considering leaving the health service for good. 


Furthermore, this is likely to be take place at a time when the 2022 pay rise will still 
be outstanding and has the potential to have a strong negative impact on staff 
morale. 


Many local employers have already committed to making it a public holiday, but this 
shouldn’t be a postcode lottery. Despite calls from the trade unions to reach a 
national position on this, UNISON is disappointed that it is being left to local 
employers to decide whether to apply consistent pay rates. 


If not, talk to UNISON. 


Let’s put it right together. 


Getting it right locally 


That's why we’re asking branches to campaign locally to ensure that employers get it 
right for our members working in the NHS on the Jubilee bank holiday! There are lots 
of arguments that the Jubilee bank holiday should be paid as public holiday, some of 
which include that: 


y It is morally the right things to do — After years of putting the needs of 
patients and communities first, NHS staff who will work on Friday 3 June and 
will again miss out on valuable time with family and friends, should be 
adequately compensated! 


v It’s an immediate retention tool for employers — it’s no secret that the NHS 
is suffering from severe retention problems! As staff emerge from the intensity 
of the past two years, many have indicated that they are thinking of leaving 
the service for good. This will demonstrate that employers value their staff and 
will go some way to helping to keep much needed staff. 


v It shows that the NHS are serious about looking after their staff — it’s a 
good way for employers to pay more than lip service to looking after staff 
health and wellbeing. NHS staff are bearing the mental brunt of the pandemic, 
with two thirds experiencing burnout and three in five feeling overwhelmed by 
long shifts. This will help staff feel like they’re being seen and heard. 


Whilst we’re pleased that some NHS Trusts fully intend to treat the Jubilee bank 
holiday as a public holiday, we anticipate that some employers will avoid doing so in 
an attempt to save money. 


Making the argument 


Here are a few objections you might face in dealings with employers around the 
issue and arguments you might want to respond with! 


Objection — We can’t afford to pay our staff for yet another public 
holiday 


Rebuttal - Budgets are always tight in the NHS but this doesn’t stop the NHS 
spending eyewatering amounts on bank and agency staff. Keeping NHS staff 
working in the NHS by recognising their worth should help to reduce this spend. 
Furthermore, the loss of staff energy, effort and goodwill will be disproportionate to 
the savings that can be generated from not taking this approach. 


If not, talk to UNISON. 


Let’s put it right together. 


Objection — We will find staff to cover the Jubilee holiday even if we 
don’t treat it as a public holiday 


Rebuttal - It is potentially divisive and will be difficult to find cover 2 and 3 June 
when staff will be paid two different rates of pay for the extended bank holiday 
weekend. For services which heavily rely on staff to volunteers to come into work to 
provide emergency cover for bank holidays, you might find it difficult to get staff who 
are willing to work! 


Objection — Other organisations around us aren’t paying their staff 
as if they were working a public holiday 


Rebuttal — More and more NHS employers have already indicated that they will 
being paying staff as if they were working a public holiday and have recognised the 
immediate benefits this will bring them in terms of keeping staff working for the NHS, 
and longer terms benefits this will have on staff morale. The same Trusts are hoping 
for consistency across the board. 


Objection — We’re already giving staff an extra day off (7.5 hours) to 
add to their entitlements 


Rebuttal — an additional 7.5 hours of leave does not make up for the fact that staff 
will be yet again miss out on celebrating with friends and family! NHS staff have 
already had to forego time with their loved ones. An extra 7.5 hours without the 
financial benefits they are owed won't make up for this. Show NHS staff that their 
contributions are recognised and valued. 


How can branches help members get it right? 


O Talk to your members about what getting it right around the Jubilee bank 
holiday will mean to them! 


O Speak to your employer to find out how they intend to treat the Jubilee Bank 
holiday and what it means for members. Get it on your JNCC agenda ASAP. 


O Use the arguments, objections, and rebuttals to help make the case that the 
Jubilee bank holiday should be treated as a public holiday! 


Spread the ‘get it right for the Jubilee’ message using social media. Tweet 
what it would mean to members not just financially, but for their health & 
wellbeing. Use #GIRJubileeNHS on Twitter and Facebook. Share your 
employer's plans and use what is going on elsewhere to help you make your 
case. 


If not, talk to UNISON. 


Let’s put it right together. 


